mo·men·tum:

the strength or force that something

has when it is moving.

1. They are self-serving and inward focused
2. “_____________ ___________” mentality
3. Their concern is about taking care of the ___________________.
4. The last time there was any real activity was at the “birth.”

1. They want to do something big for God.
2. They talk about it more than they actually do it!
3. They push, work, and toil to launch.
4. They “ride the momentum” and __________________. “This is fun!”

5. They get some negative feedback. Not everyone thought it was a great idea.
6. The committees gather to discuss how they should adjust the next time they do it.
7. There is a debate over the next hill to climb. Some want to go big. Others say, “Let’s be realistic!”
8. Slowly the momentum _______________ and they are right back where they started.
9. The “Thomas” in the crowd says, “See I told you it wouldn’t work.”

1. The greatest amount of energy is exerted from ____________ mph.
2.

An accelerator leader __________________ the momentum of the moment t0 _____________ the organization
to the next level.

3. The time to accelerate is when things are ______________ ______________.
4. After a “WIN” people are more __________________ to another challenge.

5. The key is _________________!

6. It may appear you are going ___________________ in order to go forward.
7. Momentum is highly contagious

MOMENTUM INSIGHTS
1. Momentum is birthed with a _________________ from God.
2. Momentum builds as people gather around a __________________ _________________.
3. Momentum is set in motion by __________________ on a God given vision.
4. We must do something significant to cause a _____________________ to create an ___________________ in our
church.
a. The long-held notion that avalanches can be triggered by the human voice has been largely debunked.
b. It’s time we stop “talking” about a revival in hopes it will create an avalanche.
c.

“I want to do something so big it is destined to fail without you Lord. Something so big it takes a miracle to do!”

5. Five truths about momentum from The 21 Irrefutable Laws of Leadership, by John Maxwell.)
a. Momentum magnifies ____________________.
b. Momentum shrinks problems and obstacles.
c. Momentum ____________________.
d. Momentum ____________________ performance.
e. Momentum makes change easier.

MOMENTUM THRUSTERS
1. ___________________.
a. It pushes us out of the ordinary to extra ordinary.
b. Breaks the cycle, the monotony, and creates an expectation.
2. People getting saved!
3. An encounter with God. A holy confidence.
4. Moving forward even when obstacles remain.
5. _________________
6. Adding “winners” to your team.
7. Helping people in need. It gives a sense of significance. “We are making a difference in the world!”
8. Healthy traditions. An expectation is already in place.
9. Bold daring moves.
10. Practice, practice, practice.
a.

“Movement” at our weekend service is the result of our forward progress and practice during the week.

b. The non-visible impacts the visible.
11. Unity. People gather with one mind, spirit, and purpose.
12. New teaching series.
13. Expansion and addition. Adding a service, a new campus,
14. Breaking the cycle of __________________.
15. Testimonies
16. Turning a negative into a positive. Intentionally pushing the pedal to compensate for slow times.
17. Expectancy: Simply telling them what is coming next Sunday.

MOMENTUM BUSTERS
1. Devaluing small contributions.
2. Talking problems more than progress.
3. Negative motivation tactics.
4. Focusing on the process instead of the people. People, not processes, get things done.
5. Laziness
6. Focusing on weakness rather than strength.
7. Lack of vision or multiple visions (division)
8. Controlling rather than releasing. When people have to ask permission they lose momentum.
9. Selfishness
10. Lack of faith
11. Sin and carnality

